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Gender-based stereotypes in the labour market 

1. Gender gap in the job's world
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The gender pay gap is the difference between men’s and 

women’s pay, based on the average difference in gross

hourly earnings of all employees.

On average, women in the EU earn around 16 % less per hour than men
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1. The gender pay gap varies across Europe. It is below 10 % in Slovenia, Poland, 

Italy and Luxembourg, but wider than 20 % in the United Kingdom, Slovakia, 

Czech Republic, Greece, Germany, Austria and Estonia

2. Although the overall gender pay gap has narrowed in the last decade, in some 

countries the national gender pay gap has actually been widening (Latvia, 

Portugal)
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Gender gaps in care work: The disproportionately negative labour market 

impact of the pandemic can be explained partly through the sectoral

composition of the shock and partly through the amount of care work that fell

on women as childcare facilities and schools were closed – a pattern of 

caregiving responsibility that was already pronounced before the pandemic.



Based on an analysis of 2019 data from 33

countries, representing 54% of the global workingage population, men’s share of 

time spent in

unpaid work as a proportion spent in total work

was 19%, while for women this was 55%. With

rising childcare costs, there is a high risk that an

asymmetric demand to provide unpaid care work

will continue to be imposed on women



Good news (Good news?)

Europe has the second-highest level of gender parity, 

currently standing at 76.6%. Based on the constant

set of 102 countries covered since 2006, the region

has a 60-year wait to close the gap. Iceland, Finland

and Norway hold the topmost ranks in the world 

and in the region.



Care work generates stress

Gender gaps in stress levels: Based on data by

Hologic, the report finds that between 2021 and

2022, reported stress was 4% higher in women

than in men. This adds to a growing global health

burden of mental and emotional disorders, which

is disproportionately affecting women’s health

and well-being.



In our countries.   -------- Italy:

https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Reconciliation_of_work_and_family_life_-_statistics&oldid=511883
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Useful information:

https://ec.europa.eu/eurostat/statistics-

explained/index.php?title=Gender_statistics

https://composite-indicators.jrc.ec.europa.eu/ges-

monitor
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